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Professor Hu Jianbo

LRI REIIA. EEK

Founder and Chairman of Xi'an Eurasia University
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The Founder's Message
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Thirty years ago, we planted a seed of education; thirty years later, that tree has flourished, spreading its
branches wide to offer shelter and shade. "Being a Beam of Light in the Ordinary World" is both a
reflection on the past—the essence of education lies not in seeking glory, but in bringing warmth to every
life—and a promise for the future—we may not always stand in the spotlight, but we will continue to
shine. Perhaps small, the beam is bright enough; perhaps ordinary, we are always moving forward.

We believe that light attracts light, and even a faint glow can become a blazing torch.
For the next 30 years, Eurasia will remain committed to education, serving as a beam of light in the
ordinary world to accompany every ordinary student and illuminate every genuine dream!
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Statistics of Eurasia

1995
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Since 1995.

No.1

ELDEUFERR 2 E LR
REHHTIEES
Xi'an Eurasia University Has Ranked 1st for 12

Consecutive Years Among Chinese Private Universities
in Finance and Economics on www.cuaa.net.

1200+

SREBE. £h. prGEf. R
PRER. AR ZRKR FF12005RK
TOPIRIRESTE

We have established in-depth cooperation with
over 1200 top companies such as Alibaba, Huawei,
ZTE, Inspur, Chinasoft International, Xiying Group,
and Eclicktech.

150+

I0RMALHEERERE, FEE5
HSEKE, RRRFEN

We offer over 100 on-campus studios or
laboratories where students can engage in real-
world project practice and gain valuable pre-
employment experience.

20000+

RE28MEEI20000RBFE, EXE
RERE AR FEK

Over 20,000 students from 28 provinces are
growing up here in their own way.

70+

S5T0RFAERMERFEIRITEIF
XHR

We have established friendly partnerships with
over 70 internationally renowned universities.

160000+

B 165 AR AERTE BRSNS M,
BREES SEP NS 103S

More than 160,000 alumni are active around the
globe, and we always pay attention to the lifelong
growth of everyone.

95%

IE=F R N RESAHEE
The overall satisfaction of graduates with their

alma mater over the past three years has
reached 95%.
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Party Building of Eurasia

AR Party Building
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Guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, the CPC Committee of Xi'an Eurasia University (hereinafter referred to as "the
University") upholds the Party's comprehensive leadership over education, thoroughly implements the Party's educational policies, and carries out the basic task of
fostering virtue through education. The CPC Committee plays a proactive role as the political core, supervisor, and guarantor of the University's mission. Firmly
upholding the guiding principle of "strengthening Party building around the Party's central work and promoting development through a sound Party structure,”
alongside the "Employer-oriented Student-centered” educational philosophy, it remains committed to the original aspiration of "cultivating talent for the Party and the
nation" and the mission of "providing high-quality educational services for students." The Committee educates and guides faculty and students to navigate with the
"Four Consciousnesses," build their foundation with the "Four-Sphere Confidence," and forge their spirit with the "Two Upholds." This approach aims to nurture a new
generation of capable young people with sound moral grounding, intellectual ability, physical vigor, aesthetic sensibility, and work skills who will fully develop socialism
and carry forward the socialist cause. This provides robust political and organizational support for building the University into a first-class international application-
oriented undergraduate institution in China.

Under the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, the University fully implements the Party's educational policies,
firmly upholds the socialist orientation in education, and adheres to the basic mission of fostering virtue through education. With high-quality development as the core
objective, it follows the philosophy of value-oriented education and the overarching strategy of "Quality! Quality! Quality!" as guiding principles. It is dedicated to
becoming an international university rooted in its local context, continuously improving students' learning and living quality, enhancing its capability and output in
scientific research and social services, and striving to be a higher education institution worthy of the times and the people.

SRR (BB9) Party Building Achievements (Partial)

FRAEZRGEHRITHRALE “BELARAR | MALDREERR “THREARE ERENS, FRRIIMAE “TRR
B . MESRHBRR “NHARE" REMS, 2019—2024F, ELKITESREEZRIEMIEEZREITNEZ ‘@7 NE
Ro 201T-2023FELTRAN2EHB RS “WEIE" S#HB( 2018—2024F, ELTRRKT2E BBIREIN “A&kI”
BRET BEET RULTS, 68 “BEMEMHER .

PHEARERENES HE)  B—E, UREERIBEMEFLEERRNE, AFFRIETDEE.

The CPC Committee of the University has received several prestigious honors, including the "Five-Star Party Organization" in Shaanxi Province and the "Advanced
School-Level Party Committee" in the CPC Shaanxi Provincial Committee's education system. Additionally, the University has been recognized as a "Safe Campus" in
Shaanxi Province and a "Civilized Campus" in the provincial education system. From 2019 to 2024, the Secretary of the CPC Committee of the University received an
"Excellent” rating in the annual assessment of Party building performance for six consecutive years. From 2017 to 2023, the University was recognized as an "Advanced
Unit" in the provincial education system's "Double Hundred Project” for seven consecutive years. Additionally, from 2018 to 2024, faculty members were honored with
the provincial title of "Teaching Expert" or higher in the provincial ideological and political teacher presentation activity for seven consecutive years, with six recipients
receiving the prestigious "Model Teacher/Special Prize."

Liu Guozhong, the then Secretary of the CPC Shaanxi Provincial Committee, Zhao Yide, and Xing Shanping, the Deputy Secretary of the CPC Shaanxi Provincial
Committee, visited the University in succession and highly commended its work.
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Quality is the Lifeline of Eurasia's Development

20194, ARMIFIRHIL T “ME!RE!RE!” ATENHEELREB R, FRNEWNDF
N YFELBH(MIEREE S)581E, REERLAEIENZL. AZERBEERENH
BRS, BRI R E R,

In 2019, Xi'an Eurasia University set the strategic development goal of "Quality! Quality! Quality!", ushering in a
new stage of value-oriented education. In the same year, the Eurasia Quality Declaration was issued to emphasize

that quality is the core of Eurasian strategy, and it is the unswerving mission of Eurasia to provide high-quality
education services for students.
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INNOVATIVE ENGINEERING

BRI RE, HTERE

BEST

MENASIERTE

IRHER
MEDIA AND DESIGN
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Diversified and Integrated
Talent Training Platform
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Based on factors such as the market demand for application-
oriented talent and the orientation of scientific research services for
regional economic, cultural and urban development, we follow the
principle of "industry-based majors", divide schools by industry, set
up and dynamically adjust majors in due course according to the
needs of industry and industry, and form a talent training platform
led by business education and integrating multiple disciplines such
as design media, innovative engineering, and humanities education.

Following the new trend of international business education and the
talent demand in China's new business transformation, Eurasia
promotes the interaction and integration of business with other
related disciplines with an open mind and an international vision.
Through the reform of classroom teaching mode and high-quality
practical teaching, we strive to achieve our talent training objectives
— cultivating high-quality applied individuals who possess critical
thinking, intellectual capability, initiative, and a strong sense of social
responsibility.
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List of Schools and Majors

BMELBAZRIEXRMRTREIF BE XFH
BRAFF EER . ZAZETANTEER, NE
20000 RBRIFEL2D ZRFRAI43IN T AL F, BikE
5es B SRARFEFL,

We offer majors in seven of the 13 disciplines, including engineering,
science, literature, education, economics, management, and art. At
present, more than 20000 students are completing their university
studies selectively in 43 majors of 12 schools.

PN

Business

HMIREHE

Integration of Technology
and Humanities

RIHMERHE
Imagination
and Creative Expression

AXHE

Humanities

RIS

Vocational Education

St ERIF R
School of Accounting and Finance

HERFZE R

School of Data Science

THEEFR

School of Business Administration

ERIEHT
School of Information
Engineering

2r AL ety
ABHEZR
School of Human Settlements
Civil Engineering

SRERRITF IR
Eurasia Art and Design

XAGAEIRZ

School of Culture & Media

AXHEZR

School of Humanities and Education

BREMTH T EE
Intelligent Finance:
and Taxation Program Cluster

BrEiRSs T EE

Real Estate Services Program Cluster

TEEETE

Business Administration Program Cluster

HBEIRS T LB

Sports Services Program Cluster

HFolmE e

Digital Creativity Program Cluster

HERSEWE

Education Services Cluster

SUHFEr MBSEE* SEFF BHitF

Accounting*, Financial Management*, Finance*, and Auditing

HRENFESREIERA, £FATE. AHEEESNA

Data Science and Big Data Technology, Economic Statistics, and Big Data Management and Application
THER BFRESTL mHEH. REEE. ABEFS5EE.
SREFSEE,. BG5S, HUREE, SREFSEE. ANEREE

Business Administration*, E-commerce*, Marketing, Tourism Management, Sports Economics and Management,

Exhibition Economy and Management, International Business, Supply Chain Management, Human Resources Management

BRI BEIR, BFERIRE. MEBMIRE
Software Engineering*, Communication Engineering, Electronic Information Engineering.
and Intemet of Things Engineering

TATRE TREE. SHEE. ITREN

Civil Engineering*, Engineering Administration, Intelligent Construction, and Engineering Cost

HFEARZAR, MREXRT, FRRT

Digital Media Art, Visual Communication Design, and Environmental Design

WEZ. MESHREE. MFHR, [TEE0ES

Journalism, Internet and New Media*, Digital Publishing, and Radio and TV Editing

YEZ. FOHE. NFHE. WALEF, HE

Education, Pre-school Education, Elementary Education, Applied Psychology, and English

TEF. USEE, [tF. KBESUSEE

Finance, Financial Management, Accounting, Big Data, and Financial Management

TREE. £ATRE. ITREMN

Engineering Management, Civil Engineering, and Engineering Cost

THEE, RFEE. BFE5. THEHE

Business Administration, Tourism Management, E-commerce, and Marketing

FEEFRSEE. RBESSEE. REEE5EE

Sports Economics and Management, Fitness Instruction and Management, Sports Operation and Management

WEZ, HFEEZAK, RETRE, BEIR. HERESHIE. REEKR

Journalism, Digital Media Art, Software Engineering, Communication Engineering, News Editing and Production,
and Software Technology

FHHE. \FHE. JE

Pre-school Education, Elementary Education, and English
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Teaching and Learning: Employer-Oriented & Student-Centered
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Honors for Course Construction

5 1 EErses approved 24 E?zes

ETFUIBRNMERNYS . BRRELAESEFREVRE, ZEEMRBARBERR, ERARMEPREERA, QIFRIt,

Project-based learning and flipped classrooms based on real situations have covered almost of all Eurasia's courses, allowing students to proactively carry out independent exploration,

exchange ideas, and foster innovation through teamwork.

ERFRITRMERRIALIRE
511, HpZRHERRF—RARHR
3], BR—RARIREITIT,
FEERRERARPAERIS,

Over the past five years, a total of 51 courses at the
provincial level or above have been approved,
including three national first-class undergraduate
courses and 37 provincial first-class undergraduate
courses. This achievement places us among the
leading institutions of our kind in the province.

42 E%ards

:
ELNESSEENFELBRE
B IRERBRERAIBEX
A Fea Vool
&, RitiRRe2m, HpFER3
In, —FRIWm, NE—FRRIS
e A b Y YA Ky
BERFHSR, FRIREMFAR
3R,
Eurasia has participated in the "Zhihuishu Cup"
Curriculum Ideological and Political Demonstration
Case Teaching Competition, organized by the
Zhihuishu online learning platform, for four
consecutive years. Over this period, Eurasia has won
a total of 42 prizes, including three special prizes and
nine first prizes. Notably, it is the only private
university to have received the special prize. Eurasia

has received the "Outstanding Organization Award"
three times.

EHEPEPON AEIREIRE
HANRIIAEPRITIRE 241,
Hoh—FR3I, “FR4IM, ST
NA/BIBARS5IR, 2025FFHERS
BRI “TFRTHER RERS,

We have won a total of 24 awards in a series of
competitions organized by the Applied Curriculum
Alliance of the Center for School Development and
Planning, Ministry of Education, including three first
prizes, four second prizes, and five awards for
outstanding individuals or teams. In 2025, Eurasia
was honored with the title of "Ten-Year Curriculum
Reform Pioneer School" by the Alliance.

6 1 I:ZEJI’SGS

BE 61 MTEL BRI E Z.
PEKXFEMOOC, ZEELTFEE
REZ, RIBERALEE106+A A
R, EIRFER2176FF, H o
(OfficeEmXANA) RIEBRITEIA
A6+ ANR, 141 REHEER
BSHEEEHETE,

Eurasia launches a total of 61 self-developed online
open courses via platforms such as the Zhihuishu
online learning platform, China University MOOC, and
XuetangX. These courses have attracted over 1.06
million enroliments from 2,176 universities. Notably,
the "Excel in Office" course alone has been taken by
over 460,000 learners. Among these, 14 courses are
integrated with the Smart Education of China -
Higher Education.
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Eurasia Learning Support Center

F S Z RO T 202045, A £ EPBLIAKREER),
BUMITRERERF LS, ARSI FRFEFEFRARNT
B3, NBE 5813 BES RIE IR BRI, IEAFEN
BHA BT mAERFEMOffice Hour, TERLE. B1E.
REBEEFHEAFZEREEENIES, BEIFEMRAF S PHE
PRI, B BRI F S5 0%, BB E S SR, SR
FI .

RERAEFEIZFRODEGE BEFREBINFEIA
B NFEMALL, ARFNHEEFZIM MERF I EM
FRENRRIIFERS, HFSAINEIRSIAM, 815
ERENMEENXRZNFEZTHNFIRE,

FIXRFPONRLEN, BULZEREI BFI 2F,

RERKATERLAT BFREFNEERRIA.

Established in 2020, the Learning Support Center carries out PBL experience
camp activities for freshmen to help them quickly get familiar with university
life. Continuous rolling workshops are set up for students of all grades to
cultivate their critical thinking from the modules of thinking and innovation,
writing and expression, and knowledge management. The Office Hour for all
students provides counseling and guidance in thinking, writing, English, and
other aspects to help students solve practical difficulties in learning, find
effective learning methods, and develop efficient learning habits, igniting
their passion for learning.

The learning support centers at the university and school levels cooperate to
integrate the learning resources of various departments of Eurasia, provide
comprehensive resource support, guidance, Q&A, consultation, management,
and other assistance and services for students' independent and
personalized learning from the perspective of students, and continuously
create a close teacher-student interaction and a rich and diversified learning
atmosphere to support their study.

The ultimate goal of the Learning Support Center is to make students want
to learn, have a chance to learn, be able to learn, and eventually grow into
people who meet the overall development goals of Eurasia for talent training.
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Internationalization at Home: Interact with the Globe and Imagine A Diverse Future

XU ITEFRE, AEEERUHIMSMERKENRLES, 2
— IR ATAEHIEES o

RINNERIRMAERFIED, REFUNEXCRAER2EZEFRN
HMEXFMIFERNRED, B ERUHRFES. REFIR. ME A
RIERITNZF BN ESR. BEEFNE, A FERESHRENTTH
ER B EHER, B FEEREEE A TAA AL E SRS
TR, BARIBFRFENEIKME,

HNE5 20T ERFX B TORFAIERIEIL T RIFEIEXR, 51#HB
SNEIR, AFEREEGRRIEIMAFF S UNEEERFETR
EEPINSEDFIE  EFMERIE . S EROEYIN B s=RE R
FIMEFIRLEHISNEGIE, WIES WRE WEUNEF, EF
EReEMAERUNAELLF, EASS0RBFERRAFILEEKR
FURER/REAF RENEARF ST REAFFERNG SRR,

In a globalized working environment, every potential employee must have an international
vision and professional competitiveness at an international level.

We consciously integrate internationalization and cross-culture into various formal and
informal courses for all students in the teaching process, and provide students with high-
quality local international educational resources through international educational
philosophy, campus environment, faculty team, curriculum design and diversified
cooperation programs with overseas universities and famous enterprises. We cultivate
students' literacy in thinking logic, behavior mode, etiquette rules, and other respects, to
inspire and develop their global competence.

We have established friendly and cooperative relations with over 70 universities and
colleges in 20 countries and regions and introduced overseas resources to provide students
with diversified choices such as international exchanges and overseas study. Students can
independently choose four major types of 18 international programs, including Sino-foreign
cooperative education programs, international certificate programs, excellent bilingual class
programs or international promotion programs for higher vocational colleges. The bilingual,
dual-campus and combined degree teaching enables students to fully integrate into the
international atmosphere. Over the past five years, over 850 students have been admitted
to internationally renowned universities such as the University of Sydney, the University of
New South Wales, the University of Leeds, and the University of Sheffield.
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Diversified International Programs Integration Into Global Issues

BRI 5 EERBARMNIIARF SEEDNRETET L H BIREBNT WREX TR SETHELERNE, it
SNERNFIE, ARZEFRT HERFIIRE, 2%, BHFERUSKRARE 4,

The Sino-foreign cooperative education program for software engineering General education and professional courses focus on the sustainable
majors between Eurasia and Middle Tennessee State University was development goals of the United Nations and diversified social practices
approved by the Ministry of Education of the People's Republic of China, to help students build global citizenship thinking.

opening a new channel for Chinese students to study abroad.

BTl H=l3Z

RIMESKE

Improve Language Skills
EFESPORANRBIRE, BIPERINESAF, iLE
SHETIBING BRI,

The IELTS course of the Global Learning Center helps students improve their
language skills and enable more students to realize their dreams of studying in

prestigious overseas universities.

S5EFREE

Participation in International Competitions

SFESZNERAFRNERERES, BBEE2FERER
N, FHEFENEVIFENHESIENREDELE.

Every year, a number of international teaching week activities and international
competitions help students expand their international horizons in an all-around
way and gradually have the ability to cooperate and think flexibly to adapt to
the business environment.

21 F2ESRAUAENKESIMRIURRSEALRE
B (HMmE) SRGMBUAEPEBRERRE
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Cooperation With Globally Renowned Universities
to Expand Students' International Horizons

fi[E China

BAFIT Australia

IIZX Canada

#[E The United Kingdom

#Z[E Thailand

2[E The United States

%[ France

BYESF Spain

It Switzerland

) 5F #] Hungary

##[E Germany

ENERAI Indonesia

E/RHET Serbia

#ZHi Russia

Z I Croatia

S RFET Malaysia

B35 Ukraine

BZ Japan

& [E South Korea

¥ibNiE Singapore
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An Open Campus Culture Creates More Possibilities for Students

“ RINEEI N FERM T ASHERIREBTERMENINEE: FANSE. SS7 8. UKD, B
FHImE, HRXARURE LR DEINHS, RENRINENAMXENTER—T2HL
. BIRZRERNNFE, MALRZWAHIINET TER,

Extracurricular activities have the function most classroom teaching cannot provide: Teamwork, leadership,
indomitable willpower, good character, social relations, and the opportunity of learning in the "real world". Rich
extracurricular activities not only help make students well-rounded and independent thinkers, but also pave the way
for their future academic and social success.

—— (IBH#EGATIL) B (Blessed by the Burden: Harvard's Extracurricular Culture)) —3Z
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Eight Youth Communities

SMHENEBEFHENEEAKX, HEBBERNEZITCERE— In the eight youth communities with unique cultural characteristics, like-
—r s . . e minded students gathered together to stimulate innovation vitality, focus on
e, BREFED, REMSHIESR, TERAFZINMIL

leadership training, concentrate on improving learning and employment
e, ESLIETERIRE, abilities, and enjoy the happiness brought by cultural collision.

XdeaBFF4X Queens' landEEX vy B EF4tX JobsEHFX
BROIFOIRER TAREIE  RASEYIRAE  MUSERRWALENER

RERSFHKX EfREFEHMX A FEFHEK FEREFHX

EEBENSNEF BEFISERIEERE AXEXFEHEF HBEE, FFERE
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. ‘FRIBE KFEXET. BiRREA
FHREFENINEFES, BREARKERE,

Eurasia has more than 70 clubs and student organizations,

all of which are led by students and involve art, literature,
sports, social practice, innovation and entrepreneurship,

etc. Students have been able to fully display their talents in

20176, REEZARARENER (ZIKESIT) the fields they love and also participated in domestic and

REEETNBERBAZERE NS BLMRERIERE. international events such as the National University Art
In 2017, the drama "Tourette's Tutor" by Eurasia's Student Art Troupe won the Award Exhibition and Performance Event, the Golden Hedgehog
for Outstanding Play and the Award for Best Adapted Screenplay at the 16th Golden 3 ; \ . )

Hedgehog University Students' Drama Festival. University Students' Drama Festival, and the International

Roller Skating Open, winning a lot of honors.

FREENFFHIL. B, REMIL. DFKS. B 2018548, BERTFRE+/\BENRFABLRE.

The opening ceremony of the 18th sports meet of

BALE, HXMFEANNUEARD, TENEENHIR i s Lty o 01
. RROEHRLH, LPERGERUNEANGS, SULER
FERMAHRHNERAE

Eurasia's annual opening ceremony, graduation ceremony, recognition ceremony,
orientation party, sports meet, and other large events are all held by student teams and
clubs, supported by a comprehensive management mechanism and sufficient finance,

IRBABRRER. WREEZNAE. WEFELRHRHE, SRITA
BUIETEIDNA. 30Z MABERHREFERLEER, B EIK.
SRR PERFNEARNRILFBTKE, RARTSFERELH
FERFEN, FBERESREESZ—MHKL, LS5E6. EREHN
FRRIEF F B ERAE &R T o

People of Eurasia love sports and always pursue a strong body, a healthy lifestyle, and
cooperation to achieve a win-win situation. We have more than 30 sports clubs to meet

allowing students to get more professional team experience so as to develop the ability

to integrate into society.

BARFENZAREMESN, 2RIN—EESNEANSE
B BE—ENHARXLT. MEERE, HEFENN
RITEE, LRI ZAEER, KABR - KRIRK
CAREBERFAMENRE RS, BERUMETRE,

students' needs for all types of sports. Soccer, basketball, table tennis, badminton, and other
sports formed Eurasia's sports league, which has become the most exciting sports event in
Eurasia every year. The integration of sports courses and sports events makes students
participate in and enjoy sports, which has become their healthy way of life.

_— 2021128, RIEBFRERABAERNEEESRETE,
uﬁﬁg/\b\rm\o In December 2021, Eurasia's esports club won the championship
of the Peace Elite College League.

A |
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Developing students' artistic perception is what we always advocate and
value. Eurasia deeply implants art and aesthetic education in the campus,
nourishing students' souls and awakening their minds in a subtle way

with the annual reading culture festival, New Year's concert, frequently
held design exhibitions, art installations, furniture, and posters
everywhere, and so on...

2022F6R, ARRUFIREEAEARZERTEIRKNES, 202368,

FLRERXENARTRER—IHNTEE. RIS FEHKNERREBAFE BB =R ETE
In June 2022, the choir of Xi'an Eurasia University sang the song of growth at the In June 2023, Men’s Soccer Teams of Xi'an Eurasia University won the
Xi'an Concert Hall and for the 4th time gave an audio-visual feast to the citizens championship of the Third Division in the Shaanxi Provincial College

of Xi'an here. Student Football League.

2023FMBEA P ERTRE
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Focus on Students' Career Development and Future Growth
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In the process of imparting knowledge and abilities to students, we pay more
attention to their future growth and success, and help them acquire lifelong
abilities to adapt to the development of the future society.

By establishing the career development system of "career exploration period -
diversified growth period - student-career transition period’, we provide
systematic exercises for students' career growth, including career design
competitions, career carnivals, career development training camps, visits to and
internships in famous enterprises, job fairs, and working experience weeks. In
addition, we provide personalized services such as career guidance, industry
analysis, job hunting skills, and psychological counseling about careers. We
guide students to society to compete with their peers. Every year, students win
many awards in national, provincial, and municipal authoritative competitions
such as Mathematical Contests in Modeling, "Internet Plus" Innovation and
Entrepreneurship Competitions, and China University Business Elite Challenges,
and continuously improve their professional skills.

Market- and industry-oriented, we precisely cooperate with relevant industries
and have established partnerships with over 1200 enterprises, such as Alibaba,
ZTE, Shanghai Pudong Development Bank Co., Ltd., and Xiying Group. We
have set up a regional school-enterprise cooperation ecosystem, established
order classes, built laboratories and internship training bases, jointly completed
horizontal project research, carried out thematic course training, and
established an industry mentorship. The mode of cooperating with enterprises
during the whole process of enrollment, teaching, and employment has
effectively improved students' overall employability.

The Alumni Association provides effective and practical help for the career
development of over 160,000 graduates. It holds Mini MBA lectures to help
alumni timely recharge and update their knowledge system. In addition, it
organizes alumni enterprise exchange meetings, alumni innovation and
entrepreneurship salons, alumni project roadshows, and other activities to help
alumni solve confusion in the workplace or entrepreneurship process and
obtain more resource support. Many alumni also frequently return to the
university for discussions, lectures, or business cooperation with the university.

S RES(ERIY

School-enterprise Cooperative Enterprises
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Smart Campus:
Ubiquitous Information
Experience
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In Eurasia, digital applications run through the whole university process, with the online
learning platform as the core, from the admission and orientation of students before
enrollment, to the study and life during the school period, and to graduation and leaving
the university as alumni.

Relying on the "smart campus platform", the interactive mode of teachers, students and
campus resources has been seamlessly connected. Innovative teaching methods such as
online live broadcast, flipped classrooms, smart spaces, dual-teacher classrooms, and
mixed teaching provide more possibilities for education and teaching reform.

We focus on the digital transformation of education. By building a comprehensive
learning-centered teaching management platform, an online teaching platform supporting
the center of excellence, and an information support platform for the organization,
management and service of the university, we strive to create a new model of talent
training and a new form of smart education in the era of the digital economy, and
promote the digital transformation and reform of higher education.

In our smart campus, everyone is the creator and beneficiary of data.
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Through the application of new-generation information technology, the

Intelligent Operations Center (IOC) organically manages and operates

FEiB1E89%.

BT IRERU R RE
LB FHENM, TronClassERINE—UHIMHHF S
various assets, facilities and equipment, and space buildings of the

management and operation.

university in an integrated manner, using the resources logically through
combines the various operations of teaching, management, and services

0
-/
REMRPIESFHAFeIEHIEZTETM. EIZF
data mining, statistical analysis, intelligent control, etc. It fully supports the

planning, construction, maintenance, and optimization of the campus, and

ol

ENe—RBFENFEIIN, FETRBERHENESIHR
Since 2016, the school has been using TronClass in all courses, where the

to achieve the high-quality development of the digitally driven campus'

entire teaching and learning process of pre-course design, course

during the epidemic exceeded 89%.

implementation, classroom organization, off-course follow-up, and final
TronClass has been integrated into every teacher's teaching process and

effectiveness validation can be completed. After years of online teaching,

Al BEASHERFIIRRERS

every student's learning habits, and students' learning satisfaction rate
&R, KIMBEREREM, HF:
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Deep Integration of Al Technology with Educational and Teaching Scenarios

realizing the goals of self-directed learning and personalized education.

RERLE, NERABRSFUE. AIGEZFHAFEREMEEEIHS, TORLF
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Smart campuses, representing the forefront of IT development in higher education, are rapidly evolving toward deep integration of "Al + data + services." The
established intelligent learning platform supports teachers in lesson preparation by facilitating the automatic generation of lesson plans and smart matching of

(=]
teaching resources, significantly enhancing teaching and learning efficiency. The Al learning companion provides students with personalized guidance and
counseling, effectively motivating them for self-directed learning. Additionally, the Al learning analytics tool captures multidimensional data from classroom

interactions, assignments, and assessments to generate real-time personalized learning reports. This enables teachers to deliver targeted instruction, truly
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Scientific Research and Social Services:
Committed to Promoting Higher Education Development
and Empowering Growing Enterprises
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Open school running is an important path for Eurasia to practice the entrepreneurial university model. We carry out various industry-university cooperation,
scientific research, and social services to contribute to regional economic, cultural, social, educational, and urban development.

In recent years, the University has achieved a key transformation in its scientific research and social services, from scattered and spontaneous exploration to
systematic and collaborative promotion. In 2022, through resource integration, the University formally established six university-level research institutes, such as
the Institute of Eurasia Education and Innovation and the Institute of Digital Research, while also planning over ten secondary school-level research centers. On
this basis, a product service system has emerged, which encompasses seven core areas: strategic management and governance, organization and human capital
development, full-cycle digital services, organic renewal of urban parks, value-added property services, cultural and brand upgrading, and quality empowerment
systems, and extends to incorporate multiple subdivided application scenarios, laying a foundation for accurately addressing social needs. In 2023, the University
further upgraded its development model and comprehensively promoted the establishment of "organized research units (ORUs)." By clarifying goals, integrating
teams, and optimizing processes, it has transitioned its scientific research services from conventional individual exploration to systematic planning and product
output, significantly improving service efficiency and professionalism.

We support teachers and students to conduct application-oriented research based on the new economy, new patterns, and new business forms. We are also
committed to solving various practical problems faced by the university itself, enterprises, and public institutions, as well as Shaanxi and Xi'an in terms of culture,
economy, education, and urban development, to give full play to the social service function of the university, and find and cultivate academic growth points in
the process. Since 2007, the university has undertaken nearly 1,200 government-sponsored research programs at all levels, including more than 500 research
programs at or above the provincial and ministerial levels. Teachers have published more than3400 papers in various academic journals, including nearly 320
papers in GCJC, SCI, CSSCI, and CSCD journals.
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Open Cooperation and Integrated Development with Industries and Society

ALEMTFRRFSH SRS BT RIF USRS ABR,  Interms of scientific research and social services, Xi'an Eurasia University has
always adhered to the guiding philosophy that "scientific research serves

MRS AR ARIR, —ERBRS T AT ER HIESR society while social service is rooted in scientific research, with both working
B, M HFRAKIGE F L BRO R i =S E S together to support talent cultivation." The University is dedicated to

becoming an indispensable high-end think tank and collaborative innovation
el U partner in the regional economic and social development.

rﬁ E % Eﬁﬁ 9'-‘% I‘)‘ﬁﬁ Institute of Quality Management
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The Institute of Quality Management, established in 2016, is one of the university-level research institutes. The
institute aligns with the strategic development needs of the university, incorporates international higher education
quality assurance principles, and leverages "Al+ technology" to establish a distinctive quality service framework
tailored for application-oriented local institutions. It provides professional, customized, and international intellectual
support and actionable solutions to advance the university's connotative development.

m Fﬁﬁ*ﬂji#ﬁ EH?“E B?E institute of Urban Organic Renewal
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Leveraging the resources of Xi'an Eurasia University's investment, construction, management, and operation model
on parks and the advantages of discipline construction and talent cultivation, the institute aligns with the renewal
needs of various urban parks. It engages in deep integration with industries and is dedicated to creating social value
in the fields of sustainable park development and urban organic renewal.

ﬁ $ m Eﬁ 51.;, I!;T'g Institute of Digital Research

HFUARREERB T ERUMB LR B ——FA LRI F BRI
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The Digital Research Institute is established by Xi'an Eurasia University, an outstanding pilot unit in national
education informatization. With the continuous development of the institute, it has gradually evolved into a

comprehensive research institution with digital transformation research at its core, integrating planning consulting,
product development, data services, and course training services.

HMNESHEFTRBULN BN RARALRE L. PRI BFE200 5 THRARS THESE, &RTEKIEFRRLERE
KHERRARTSRS =RV ATEE, TEEIT W ELTRNEARRRE L. ZREM T EH. 2 R HEREAL
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%) . BFERER (RMNETFR. BTERS) FARAEHRRSITE.

We take the initiative to develop results of practical value and encourage their application. The university has set up a special fund for technical services of RMB 2
million per year to encourage teachers and students to carry out the R&D and incubation of social service products according to discipline advantages and real
social needs, and support the transformation of academic achievements that meet the real needs of the industry. The university has accumulated rich experience
in areas like urban renewal, rural revitalization, educational development planning and consulting, financial investment and financing and human resources
management consulting of small and medium-sized enterprises, architectural space design and renovation, property management, and educational
informatization development. Since 2015, we have carried out a large number of social service projects for governments (including the Education Department of
Shaanxi Provincial Government and Xian City Planning & Design Institute), enterprises (including Alibaba, JD, ZTE,IKEA and XiYing Group), and colleges and
universities (including Quanzhou Vocational and Technical University and Nanning University).

?Igﬁu g-ﬁ Eﬁ 9'-.1:; I‘J‘Eﬂ Institute of Education and innovation

MITHE IF AR ERIEARREZ IR ENES EEOIH LR
I, BEMR. i BIIR—FRT LB ES M,
The Institute of Eurasia Education and Innovation (IEEI), established based on the educational reform and

management innovation practices of Xi'an Eurasia University, is a specialized think tank and consulting organization
integrating research, consulting, and training.

x‘h'—ﬁ n:n HE& Em 9'-.% I!% Institute of Culture and Brand Development
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Rooted in higher education teaching scenarios and leveraging three decades of experience in culture and brand

building, the institute has independently developed communication practice services encompassing brand

management, content creativity, visual design, and spatial transformation. It is committed to connecting cross-

industry partners such as those in education, culture, and art, and becoming an innovative practice platform that
deeply serves urban economic and cultural development.

m )Ik ﬁﬁ ﬁ Il]au Institute of Property Research

Al b SR R FE P R IR S e fe E SR 20 R SF BY I X AR S5 SR iz 36
EERH$HEE/MURSEXMAR. i, Fl BEREN—FNT LK
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The Institute of Property Research is a professional service organization that integrates research, consulting, training,
and project management in logistics and property services. It is built upon over 20 years of practical campus and
park service experience of the Xi'an Eurasia University Logistics Group.
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Excellent Faculty
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Among the faculty members of Eurasia, in addition to well-known professors
and scholars in various professional fields, and leading figures active in
various industries, another 1/3 of the teachers have overseas academic or
industry backgrounds. They regard teaching and research as a way to realize
self-worth and enjoy the happiness of growing up with their students. They
bring international information and diversified thinking patterns to open up
new horizons for students.

We advocate the seamless connection between teachers and the market,
whether it is taking provisional positions, provision of training services,
undertaking relevant cooperation programs of enterprises, or carrying out
innovation and entrepreneurship, to serve market development by teaching
research and transforming market experience into classroom teaching, so that
teachers can gain resources for case study and make scientific research
achievements, and students can get real growth.

We have set up various special funds for faculty training and development,
designed diversified career development channels for employees in different
positions, and provided various training and further education opportunities,
such as funding on-the-job doctoral studies, visiting scholars from domestic
and foreign universities, and management ability training at all levels, to help
all faculty members achieve their educational ideals.
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Industry-university
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Strategy-based Human Resource Management
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The university continuously selects excellent
young and middle-aged teachers who agree
with the school-running concept and student-
centered teaching paradigm of Eurasia from
universities and well-known large enterprises
at home and abroad to enrich the reserve of
teachers with an international and senior industry
background. The university continues to
establish and improve the talent team,
improving the management and academic level
of the faculty and staff.
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Eurasia U-Talent Program: Since 2016, the
university has provided every employee with
objective, fair, and just career development
opportunities, effectively improved the
construction of the university's talent echelon
and the personal career development
channels of employees, and promoted
outstanding talents to stand out.

In the course of more than 20 years of development, we have gradually

established a scientific management mechanism, including the framework

of the whole value chain system and quality management system of the
university. This mechanism, with innovative features and Eurasia’s cultural

genes, covers strategy, planning, performance, budget, mission, culture,

construction, and operation.

02

BT iR BRI E

Authorization Reform Based on Strategic Transformation
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In 2010, Eurasia took the opportunity of the
national education system reform pilot program
to fully implement the internal management
system reform with authorization as the basic
feature. Under the adjustment of the control
mode of decentralization of core powers such
as personnel and finance, the university
expanded the autonomy of its schools, and
academic departments gradually made
achievements in overall growth and quality
improvement.
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process, organization, human resources, incentives, investment,
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Reform of the Ministry System Supporting
Strategic Development
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Eurasia implements the reform of the
department system of functional departments
led by academic affairs and supported by
administrative affairs to support schools,
including academic assistance and business
support units, administrative support business
units, brands, planning and innovation
cultivation units, marketing and enrollment
units, and logistics service units.

O 0 0 0

(to be developed)

EEER R8I BRILUZ T4 hEREIY
(f58) (BREEEE) (PEEEBN) (PEEEE)

Management Wings Expansion Program  Eurasia U-Talent Program Middle Management
Trainee Program (Grassroots Manager) (Middle Reserve Echelon) Development Plan

(Middle Management)
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Scientific Management Mechanism
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Reform of Grassroots Academic Organizations
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In 2019, the grassroots teaching organizations
of the university took the restructuring of the
curriculum system as the focus for the training
of applied talents, implemented the "committee
+ course design team" operation mechanism,
reduced the combat units, and further authorized
the front-line teachers. The university has set
up seven university-level committees and 49
course teams. Each school has a branch
committee, platform course design teams,
professional course design teams, and
practical course design teams. Teachers and
courses are under the jurisdiction of course
teams.
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Adjustment of Institutional Structure of Schools
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On the basis of the original division of schools,
the university further adjusts it according to
the development of the industry. Additionally,
it actively explores and implements the reform
of the internal organization of schools, simplifies
administrative matters and service processes,
optimizes the personnel structure, and improves
the efficiency of administrative services.
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Baldrige Performance Excellence Model
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Eurasia is among the first domestic
universities to introduce the Education
Criteria for Performance Excellence for the
Malcolm Baldrige National Quality Award.
The university prepares performance
contracts according to the Baldrige
Performance Excellence Model (BPEM)
and integrates the management principles
of objectives and key results (OKR),
forming a performance indicator database.
By establishing an effective link between
the university-level annual tasks and
departmental performance objectives, the
university builds a complete and mature
strategic performance management
system and a standardized and scientific
performance management process.



51
52

SERE:

A EEE—EAEN

Green Campus: A Cultural Landscape of Xi'an

ERB0ER, MIERFF BEERAR, NARER—AAXR
W EER, UERGeRE. 8 3RE AXKRE N BT, BiE
REZEEINEAREARMFHNENIRIHTNER R ITIME
BA, KIZAR A5 02, BABNSE SRR LRSS
BENTKREXE, KMBERSHENHEK, ILXERA
HHENITSERE S,

HEEATE, LEHE AT ENF, REFZEHEN
YRz (), MERAEENHB IR, FEFNEREHRES),
WERETES, REFEEFRAFERTNEBRSHE
SHEMED, WRERHEBRNEEH B .

FMNEREZERE EFRIRSHE. SRR “LUF
AP HDFER, HIEFRETEERRROHERE,
I F=EAE W, EETEF I TEBIETES TR 2
BUIF R IERE. MM EREAER RN TIE. ZENENESF
Ao RES ERRERA R IR R B SUEEE, BRUA
A, EEXFRERFNE, EAMEREEREFIEE
e RRAl, EREFENRE.

Over the past 30 years since its establishment, Eurasia has adhered to the
concept of "building a century-old famous university and contributing a
cultural landscape to Xi'an". To build a green, smart, and humanistic campus,
Eurasia has hired excellent architectural designers and interior designers from
France, Canada, and China for long-term planning and careful construction.
We have an in-depth dialogue with rapidly developing cities and high-
density communities with an open attitude, striving to realize the co-growth
of architecture and education and develop Eurasia into a landmark education
center in Xi'an.

Education is life; life is education. In Eurasia's educational concept, the
campus is not a simple physical space, but an energy-filled educational
environment. Students not only study but also live on campus. The campus
environment is an important part of the educational services provided by the
university for students, playing an extremely important role in life education.

We integrate the "student-centered" school-running concept into the
campus space layout, building construction and renovation, and landscape
design, and endow the campus space with a deeper educational
connotation, making the teaching space close to life and endowing the living
space with a learning atmosphere. We provide comfortable and open spaces,
eco-friendly facilities, an environment that fosters communication between
teachers and students, and versatile areas for compound utilization. These
architectural design and space renovation concepts that are in line with
international standards pursue people-oriented, fully support education and
teaching reform, and provide teachers and students with a high-quality
experience of studying and living on campus and a more poetic habitation.

&EE *ﬁﬁﬁ Data of Campus Construction

S ER

Total floor area

64.06 555

BEFER

Total building area

38.83 sk
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After four years of meticulous preparation, the future-oriented international

innovation project “In Verno" Student Apartment will be inaugurated in
celebration of the 30th anniversary of the founding of Xi'an Eurasia
University. More than just a living space, “In Verno” is a vibrant place
designed to inspire creativity and foster interdisciplinary exchange. It
integrates aesthetic education into its surroundings and incorporates
intelligent, human-centered services into daily study and life, enabling
students to experience spiritual enrichment and personal growth.

Following “In Verno," the "Heguang Cultural and Sports Center" will also be
completed to commemorate the 30th anniversary of the founding of the
University. The center will feature approximately 16 specialized sports
venues for five core sports programs: running, basketball, swimming, fitness,
and dancesport. We aim for every student to cultivate greater self-discipline
and resilience through morning runs, passing drills, swimming, strength
training, and rhythmic dance, while also fostering a sense of community that
motivates and supports collective growth.

"At Xi'an Eurasia University, there is a building called 'In Verno,'

%E}'A’?—Fﬂﬁ]ﬂ, %ﬂ{bFﬁEZFﬁ'o where the melodies of piano and singing resonate in the air—a place devoted to education and enlightenment.

Eg‘f?EE, %u{l%?fut\'rijgzl:o ¥ While the seasons change, its aspiration remains steadfast in the cultivation of moral and intellectual virtues.

—— (FWEiL)

— A Record of In Verno

—— MR/ BRI FROEZE, XFEL

Yang Wurui / Resonance Scholar and Doctor of Literature at Xi'an Eurasia University
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International and humanized function planning and space

design.

Conserve land and space resources and maximize their

utilization.
Energy saving, environmental protection, and economy.

Campus construction and facilities, equipment and decoration
have balanced standards.

Save maintenance costs effectively.
With artistic atmosphere and Eurasia culture.

Serve students and faculty while facing a wide range of
partners to achieve the true "harmony between architecture,
people and environment".
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List of Awards for Buildings of Xi'an Eurasia University

SREINE TR

Award-winning Project Name

KIREAFR

Award Name

RSN

Awarded by

IRALHYIE)

Awarding Time

REMEIRITR

Campus Planning and Design Award

IEXEEHFE

North E Teaching Building

2022-2023F EAEEDATLHBBIRIRITR-FI =Rt SR
2022-2023 AEEDA—Leaming Space Design Gold Award

“AEEDATLMEBIEIRITREARS
AEEDA Organizing Committee

{ 2023520

Honggiao Garden

HIAFTERE | 2022-2023F FAEEDATLMB BT FIRITL -RESMHFF Rt SL

2022-2023 AEEDA—Gold Award for Campus Landscape and Environmental Design

“‘AEEDATLMEBIMEIRIT L AES

AEEDA Organizing Committee

| 2023520

RIS

Design and Media Center

2022-2023F EAEEDATLHS B IRRIR I L -F I =EIRITRE
2022-2023 AEEDA—Leaming Space Design Silver Award

“AEEDATLMEBIMEIRITE BAES
AEEDA Organizing Committee

| 2023520

YIRS

Honggiao Student Center

2022-2023FEAEEDATLHE B RIRIT R - F I FEIRITRE
2022-2023 AEEDA—Leaming Space Design Silver Award

“AEEDATME BRI HES
AEEDA Organizing Committee

| 2023520

FFEEL GHEXIE)
Heguang Cultural and
Sports Center (Swimming Pool)

2025 EitER Kb I TSR T =M

2025 "Top 10 Excellent Project Award" Swimming Pool Excellent Design Case

‘EnXERER
"Top 10 Excellent Project Award"
Organizing Committee

| 2025510

XENEH

organic Renewal of the Campus

2024-2025F EAEEDATL BB IRIR I -REEHMEEES R
2024-2025 AEEDA—Gold Award for Campus Renovation

“AEEDATLMBABIRIRITL AES
AEEDA Organizing Committee

20256

JEXEFRECD DRI |

acilities connecting the

Cc
the Eand D

ng buildings and
aching buildings

2024-2025F EAEEDATLHS B IRIRITHE-FI @RIt 2%
2024-2025 AEEDA—L_eaming Space Design Gold Award

“AEEDATLMEBIRIRITE RS
AEEDA Organizing Committee

20256

Landscape Renovation Project

RVMBUERE | 2024-2025FF EAEEDATLME B FFRIR IR -RERMIFRIR I &R

2024-2025 AEEDA—Gold Award for Campus Landscape and Environmental Design

“AEEDAILME BRI BHER 20256

AEEDA Organizing Committee

mET

South Living Room

2024-2025F EAEEDATL BB IRIR IR -FI = HIRITRR

2024-2025 AEEDA—L eaming Space Design Silver Award

"AEEDATMEEAFRBRS | 056

AEEDA Organizing Committee

REEEA

Campus Green Civilization

Xi'an Garden-style Unit

BRMEMEEL : BEHAREAT

Xi'an Municipal People's Government

2000.5

Shaanxi Province Garden-style Unit

PP E M B : BFaE A REUT

Shaanxi Provincial People's Government

200411

igiHEmE ‘ BB ARKS A BmEHKSH

Xi'an Advanced Water Conservation Unit

Xi'an Water Authority

2005.5

ERA AR § EETkER

Xi'an Water Ecological Civilization City Construction

Xi'an Water Authority

20159

Xi'an Water Authority

[ty g g 0y el e U 2t T v : BEMKSE

Xi'an "12th Five-Year Plan" Urban Water Saving Advanced Unit

20165

FEERFEXIRRETRRREFR

Yanta District Green Civilization Demonstration Project Green School

People's Government of Yant:

FESER A REUT

a District

2016.12

iy difz elle ekt

Shaanxi Province Green Civilization Creation Demonstration Unit

BEPEE A BRI

Shaanxi Provincial People's Government

2018.6

Water-saving University in Shaanxi Province

BEFE KA § BEFRKRIT

Shaanxi Provincial Department of Water Resources

2020

REEREERIRS : BEEHET

Shaanxi Province Green School Title

Shaanxi Provisional Department

of Education

2023

E NS

Decoration Engineering

BIRINIEIDRIE
Decoration of the canteen facade

2022 FERTZFRIMARIE (FEEHR) &K

2022 Xi'an Architectural Decoration Quality Project (Yanta Cup) Gold Award

ARmHRII IS

Xi'an Decoration Association

20232

FAXZFERRSS i

West Student Service Center

2023 FEEJSBA T : PXERRE BN S ZIRT

2023 Provincial Civilized Construction Site

+ Shaanxi Provincial Department of Housing and Urban-Rural Development

2023
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Milestones of Eurasia

19955

1996-20005F

2001-2006£F

2007-2018%F

2019FS

Ml JiEEd

Eurasia starts at the Xi'an South Gate

108188, ARSI EIIF AR TR FEES3SIENX
BRAZ, XRFRMRIF hIF R,
On October 18, Xian Foreign-related Talent Training School was officially

established at No. 83 Xiangzimiao Street, Xi'an, marking the beginning of
Xi'an Eurasia University.

HRASH 3K AR

Scale Expansion Period

19974 JLBSE
1997 Transition in the Northern Suburb of Xi'an

10A8H, FEHARHEERSHERPEFKIEEFREEN
RAL BRI, BRTIIRT. =IEFE. B8R, 2XFAEIR
K, XENRKNENZRASIF, RUBEEIRBLERE P
RERFHESEAS,

On October 8, the former Shaanxi Provincial Education Commission
approved Hu Jianbo as the legal representative and president of Eurasia.
The hi-ranking management personnel also include vice presidents Liu
Erning, Yuan Huixiang, Yang Jianlong and An Wenhuai and assistant to the
president Liu Jin. The campus site is relocated to the Taiwan Compatriot
Tourism Taxi Company in the middle section of Youxi Road in the northern
suburb of Xian.

19985 FUARILIN

1998 Eurasia takes root in Ducheng

118, RIEREEHEEISY, RESINATEIZR
EXEZ N BLRIZINFR", PRI AREE TR TE
BRBFH. BERHESEEFRNETRIRERE,

On January 1, according to a document of the Shaanxi Provincial
Education Commission, Shaanxi Foreign-related Talent Training Institute
was officially renamed "Xi'an Eurasia Training Institute”, and the new site of
the institute was Ducheng, Electronic City, Yanta District, Xian, Shaanxi
Province. In the same year, it was selected as a pilot institution for
carrying out higher education diploma examinations.

20005 FAHEARDEREESFFR

2000 Eurasia is upgraded to a private junior college

58248, BFAEHARBAA200011135X4RAR, “EHEZR
E ISR E ERT LRI FR . FE, 2RERFE
AI10655 A, BE ‘DE+ATAZEERHKRE" 25,

On May 24, the [2000] No. 113 Document of Shaanxi Provincial People's
Government agreed to "establish Xi'an Eurasia University on the basis of
Xi'an Eurasia Training Institute”. In the same year, the university had 10,655
registered students, ranking among the “top ten renowned private
universities with 10,000 students in China".

B & RAE

Normative Development Period

20014 HSEHFEE, MRENFRE

2001 Eurasia standardizes teaching management and
begins a quality-oriented transformation

3A17H, FRBAF—RBEFETIESN, RKHERMFR
ERMTEET (UENE, REHEER, SHAFEIEZEITER
WERRIRARNTRE) RS, TSEFRERSDFEK
FAEFREHZEBANNE.

On March 17, the university held its first teaching work meeting. President
Hu Jianbo delivered a report on the overall work of Xi'an Eurasia
University: "Seizing Opportunities, Forging Ahead, and Striving to Create a
New Situation for the Construction and Development of Xi'an Eurasia
Vocational Institute’, marking that Eurasia has entered a new stage in
improving its school-running level and teaching quality.

2005 SEEANEDAREESFFER
2005 Eurasia is promoted to a private undergraduate
general institution with high votes

1A25-27H, ¥ES 2ESEFRRETFNEREYER32
EREETAZRITRVFREAARDAREESEER,
EHBIIREENRFARNIRIRE S,

an He

From January 25 to 27, Xi'an Eurasia Vocational Institute was promoted to
a private undergraduate institution with 32 votes by the National
Evaluation Committee for the Establishment of Higher Education
Institutions of the Ministry of Education, ranking first among the four
candidate institutes in Shaanxi Province.

2006%F BEHESIMEERRAZ ERTIEKFITE

2006 Eurasia passes the evaluation of the talent training level of higher vocational

institutions of the Ministry of Education

1MA288-12810, FREEEHSIMSEASEFRLIEX
T, {HEEERRIF . Blt, FRFRREE UK
RAR B UEERBAREE,

From November 28 to December 1, Eurasia welcomed the evaluation of
the talent training level of higher vocational schools and colleges by the
Ministry of Education, and the evaluation conclusion was "good". For the
first time, Eurasia proposed a change from "school development-oriented"
to "student development-oriented".

R BRAERIRA

Strategic Transition Period

20075 ERAIARZSERBY O R E R EL R I

2007 Eurasia transforms from scale-benefit oriented to quality-oriented
1MB5H, FREMIERIES TR IR 2 ik iR AR
W IRE, MEHERZRAA, WL TED. BR. NME
MBEEEARR,

On November 5, Eurasia launched the program of "Allpku and Xi'an Eurasia
University Strategy and Organizational Culture', which sorted out and

formed the university's organizational culture and established its mission,
vision, values and specific connotations.

20085 “PUPY—"thi<HA R FRERERHIE
2008 Eurasia formulates "4+4+2" middle- and long-term
development strategy

12A9H, E2ESTAIMNPFENETL L, BRI NP9 5
BRI, BiRAN10E AR ATERINR —RAREE IR
&,

On December 9, based on a comprehensive analysis of the internal and
external environment, Eurasia proposed its "4+4+2" strategy, intending to
become a first-class undergraduate education service provider in Xian in
10 years.

20115 EETETRINNIRESEEFE

2011 Eurasia fully implements authorization-based reform for internal
management system

FRUREEREERFIER_IE RN, #TTUEEA
. M5, FEAREIFEARNETIRNAIREEIRAHKE,
RE. 28, mE=KEBEHELR. BF, Wi ERL. &
FAEL, RIAIS” AUEIER,

Taking the opportunity of undertaking the national education system
reform pilot program, the university carried out the internal management
system reform based on authorization, including personnel, finance and
various academic departments, and coordinated the development of
quality, operation and brand. In the same year, Eurasia established the
educational philosophy of "Being International, Valuing Application and
Offering New Experiences".

20125 PR = KBS, BASHE HIREREIRIAR

2012 Eurasia forms the strategic management system of “three strategies
and two supports”

HRE. £E. FE-KHBRIER L, Mg ALZRSEE
R ERMT BASTHEAS, A NN REREERAR,

Based on the three strategies of quality, operation and prestige, two
points of “organization building and management system" and
"informatization” were added to form a "4+4+2" strategic management
system.

2013F ARHFEEHE TIEIRFED

2013 Eurasia passes the undergraduate teaching qualification
assessment

FRALFRENE. TNAR, FOFRERESNE. ATE
7. RS, BimAZ . ERRBSESAHBEMEE.

The university made remarkable achievements in teaching quality
standards, evaluation system, credit system reform supporting system,
talent training, curriculum cooperation, high-end talent introduction,
international program cooperation, etc.

2014 BRIBERRISMRIEMSR

2014 Eurasia achieves phased results of business education exploration

RO “FERl” SR, BERUAT. REBFEREN
I/, ERUINFRESINR, RaEiHE, ZRIRTPE
RSN PEVMEERIARFHHTE 5.

Eurasia put forward the concept of "new business’, which integrated
knowledge and empowers business education through interactive learning
methods such as company simulation and case teaching, and

informatization. Eurasia won first place in the "China Private University
Rankings of Finance and Economics” by cuaa.net.

20155 20AFRAEBREHKETLT

2015 Eurasia celebrates its 20th anniversary and releases
its quality strategy

10818H, ZR&BMGT TINS5 HBRK AEENHEBELR
BICIZEER20AFRANTE, REESHELEZER
TNEFHE, HRERRTERIELEEIL EfRL. NA
B AR NESHRE, #—SREEEREN, ERE
BB ERM

On October 18, the university held an education development forum with
the theme of "Participate & Change the Future" and the 20th Anniversary
Ceremony of the Founding of Xi'an Eurasia University. The History Museum
of Eurasia and the Educational Reform Concept Exhibition Hall were
opened, and it was proposed that Eurasia would fully implement the
quality strategy of "Being International, Valuing Application and Offering
New Experiences" in the next ten years to further transform the concept of

education quality. Greater emphasis is placed on the "adaptability” of
education.

20175 HEERACIERSGEE

2017 Eurasia makes remarkable achievements in education informatization
BRAENERFHBERMERINE “ERAFRGTHEEX
FRAYWERR RN TEPRE T SR, SENE—
FrABERKD R B HIRGNBFFSRNEIFR,.

The national education informatization pilot program "Reform and
Exploration of Education and Teaching Mode under Informatization"
undertaken by Eurasia won the "Excellent’ grade in the acceptance.
Therefore, Eurasia became the only private university in China that had
undertaken the national pilot program and won the "Excellent” grade.

20185 HF— UM "5 BAREASC

2018 Eurasia almost accomplishes the first "4+4+2" strategy
FREMTIEN UFRERAPL 2EEM UAZEREAD
Y, BIEAREENNRAEN, IEHMFIIRTNFE
X, RSEXFIRAHZEE,

The university shifted from "school development-centered” to "student
development-centered”. Through the system reconstruction of the whole

system and the whole team, a unique school-running model of Eurasia
was created and widely praised by relevant stakeholders.

el i3t

Innovative Development Period

20195 EZAN U= B8 SEh

2019 Eurasia launches the second "4+4+2" strategy

18148, ESKHEREERE (RE3.0—NERDE) T
RS, RA@RTRIMEWSFEINRE, ABET—1
TERREMER,

FRAKREBERN: EMCREEEKRIRGE, NARE
FBRNFEM, FEERRENMENDZIERR, REER
RYUEHFRENEENF.

On January 14, Professor Hu Jianbo, Chairman of Xi'an Eurasia University,
delivered a special report, "Eurasia 3.0: Values in Running Schools", which
systematically elaborated the connotation of Eurasia's value-oriented
education concept and ushered in the next decade of development.

The future strategic emphases of the university are as follows.
Internationalization is the general direction of strategic development; the
application is the unchanging orientation of school-running; student
development is the ultimate goal of value-oriented education, and the
curriculum system is the focus of education and teaching reform.

20205 ER25BFAH (RUIRESE)

2020 Eurasia celebrates its 25th anniversary and releases the
Eurasia Quality Declaration

2019FFALTESWERIRE, B RERMRITEENES
% “NFERESRENHBERS, RRITXSAMIER"
‘RESKPIARIRE, RXTILEINER,

10818H, FH25FFERKEIL L, ESKBEIRFE (Rh—
FREEfRIIAE ——RE2030) R, RUEFIRAZHERMEX
¥, BN AEIREES BT,

The 2019 year-end work conference proposed for the first time that
"quality is the real lifeline of Xi'an Eurasia University", "providing high-
quality educational services to students is Xi'an Eurasia University's
unswerving mission", and "quality is a long-term development process and

an endless pursuit".

At the 25th anniversary celebration ceremony of Xi'an Eurasia University
held on October 18, Chairman Hu Jianbo delivered a report titled
"Becoming a Happy University - Looking Forward to 2030", proposing
goals such as establishing an international university rooted in Xi'an and
strengthening application-oriented functions.

20214 “+UR" XA FREL

2021 Eurasia establishes its "14th Five-Year" Plan System
108, {IHZFERCER, MEFEFIEESE.,

128, FRME (BRERILFR+NA"ERSARL) , K
“+OR" BB \IRERFAL, BHiEARIL L RIEE.,

In October, the Honggiao Learning Center was opened to optimize
students' learning and living space.

In December, the university issued the "14th Five-Year" Plan for the
Development of Xi'an Eurasia University, which clearly depicts the
blueprint for the development of Eurasia with the overall objectives of the
"14th Five-Year Plan" and eight special sub-plans.

2022%F FFERICFRUNE

2022 Eurasia continues to deepen the open school-running
202FRFERFNFE" |, BIEHE+SHHEK" |, B4
EPISEDFIE. RESESSHHISERRE, RE
KIERERE.

48280, SAFERHEIMNEW AL IEFEM,

1M B248, MIL6KHARMG; REIESMOD RIHEYIEFR

=8,

The year 2022 marks the "open school-running year" of the university.
Through "going global + bringing in", important breakthroughs have been
made in many aspects such as Sino-foreign cooperative education
programs and school-enterprise cooperation, and long-term high-quality
development has been explored.

On April 28, we collaborated with Xiying Group to build a film and
television professional talent training base.

On November 24, we established six institutes. The History Museum and
the Museum of Design (MOD) were upgraded and unveiled.

20235 M UFERPLBEAGER

2023 Eurasia builds a "student-centered" education system

38 23H, HIRHASHIRSKEH @, RHEZIROURA
BRISF,

10821E22H, ZREBAFRRBEIERN, BERKEE
I, NBAER. BABR. BABRX, BAKE. RERE
ENAEBE AZERPLINEALR,

MB178, B (RIRARIFFER-BRRLFIR25FE
BRRZI) K17,

On March 23, we explored new directions for scientific research and social
services and proposed building our organizational system.

From October 21 to 22, we held the 5th Education and Teaching Work
Conference to summarize our reform experience and clarify the "student-
centered” education system from five aspects: educational philosophy,
goals, models, strategies, and quality assurance.

On November 17, the university's history book titled "Foster Your Unique
Gifts and Talents: The 25-Year Transformation and Development Path of
Xi'an Eurasia University" was released.

20245F [EHFTHARB BRI EIHETE

2024 Eurasia completes its undergraduate education
and teaching review and assessment

588H, BREmFEMILENAETHE (XEUSES), FA8H
HRIRSE, BINHREIS%.,

5B13AE6H6H, AP LIFENTL B AKR BRILSE
HFRRABHBEHRN, ERAGEFRNTHEM.

7B1B, REUBEASHE URERNPLHEER,

7-88, “RFRESRNABAZES. BRAKRRBESITH.
EFrREF S TR, BRIVEEIRRSEHRARRAIIL,

9-118, ARERB6MAREWVER. HIELEARHAR
WKL, EFRVEMSHE,

On May 8, the Xi'an Eurasia University Student Experience Survey
(XEUSES) was launched for the first time. The survey resulted in eight
research reports, with an overall student satisfaction of 95%.

From May 13 to June 6, the "Eurasian Practice” characteristic case of the
"student-centered" education system in the evaluation was adopted by
the Ministry of Education. The expert group affirmed Eurasia's achievements
in six aspects.

On July 11, the "Employer-Oriented & Student-Centered" educational
philosophy was proposed.

From July to August, the schools conducted in-depth discussions on the
cultivation of applied talents, reflections and actions on business
disciplines, international vision and local actions, and exploration and
practice of vocational education.

From September to November, we reviewed the 36 undergraduate majors
and developed implementation plans for professional training, clarifying
the major positioning and characteristics.

2025% =EHMEH UEENSME, UFENDO (ESC) "t

2025 Eurasia comprehensively implements
the "Employer-oriented & Student-centered (ESC)" educational philosophy

FEIBNEHESUNE, RENAREASER. FRE
B, EERL. RREXMEIR. AZTEHARRE. RiE
BIRSHFHREANARBERES, RPEESIIE,

9-108, FUEREAE. MAXERLEIRTHR, RA
£/,

Centered on the annual theme of "Marketing and Innovation", Eurasia
focused on six strategic key tasks: application-oriented talent training,
discipline development, Internationalization at Home, environmental and
cultural progress, talent and organizational development, as well as
process construction and digital transformation. It has steadily advanced
various tasks.

From September to October, the Chunshanli Student Apartment and
Heguang Cultural and Sports Center were completed and put into use.
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