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No.

Xi’an Eurasia University

Foreign Staff Employment Contract

(Translation, only for reference)

Party A: Xi’an Eurasia University

Party B:

Department:

The contract is formulated and printed by Xi’an Eurasia University

New Edition 2016



Party A: Xi’an Eurasia University (hereafter referred to as  “Party A" )

Legal Representative: Jianbo Hu

Registered Address: 8# Dongyi Rd. Yanta District , Xi’an 710065, China

Post Code: 710065

Party B: (hereafter referred to as ~ "Party B” )

Nationality:
Gender:
Passport No.:
Date of Birth:

Address in China: 8% Dongyi Rd. Yanta District, Xi’an 710065, China

Post Code: 710065

Home address:

Post Code

Email Address:

Tel. No.:

Fax No.:

Tenure at Party A:

In accordance with relative laws and regulations of People’s Republic of
China, the contract is signed by both parties on the basis of equality,

negotiation and voluntary wishes.

The rights and obligations of Party A and Party B are established in the



contract. Both Parties confirm they fully understand and will implement

completely any provisions in the contract. Unless Party B explicitly

expresses his reservations over some provisions or his wish to cancel

certain items when making the contract, Party B waives his right of defense

on any of the provision.

Chapter 1. Contract Term

Article 1

1.1 The contract covers the terms from

1.2 The probationary period for Party B is TWQO months, starting from
1st of September, 2016 up until 1st of November, 2016.

1.3 Party A shall decide whether or not to shorten the probationary period
based upon Party B’s proved capacity. During the probationary
period, either party shall terminate the contract by informing the other
party three days in advance.

1.4 Should Party B conduct acts during the probationary period that do

not meet Party A’s recruitment requirements and Party A does not
know them until after the probationary period because of Party B’s
intentional efforts to conceal them, Party A has the right to terminate
the contract in accordance with provisions concerning termination of

the contract during the probationary period without paying any



compensation to Party B.

Chapter II. Job Description and Adjustment

Article 2. Job Description.

2.1 Party A employs Party B served in English teacher post, in accordance

with Party A’s needs and Party B’s desire.

2.2 The specific job description of Party B and workload and quality

standards that Party B shall meet are listed as follows:

2.2.1 The maximum workload per week i1s 15 teaching hours and the
minimum is four teaching hours. Each teaching hour is 45 min.

2.2.2 Party B shall give at least one lecture per semester and minimum
twice per year. The specific content and requirement shall be negotiated by
Party B and the specific schools.

2.2.3 Party B shall take part in extracurricular activity once per month.

2.2.4 Party B shall take part in two-hour extracurricular English teaching

activities per week.

2.2.5 Party B shall cooperate with Party A with regard to academic affairs.



2.2.6 There will be some regular activities organized by educational
departments of the local government of Shaanxi Province, such as the
foreigners sports meeting, selection of the outstanding foreign experts
(foreign teachers) of Shaanxi Province. Party A also holds some activities
like annual college spring sport game in April, the anniversary celebration

ceremony etc.. All the foreign teachers will be invited.

2.3 Party B shall all along remain qualified for the post and perform

relevant responsibilities and obligations in a highly efficient manner.

2.4 Party B shall complete the work assigned by Party A on time, in full
and to a satisfactory level of quality, and perform Party B’s obligations in

the contract in a manner agreed upon by both parties.

2.5 Without the prior written consent from Party A, Party B shall not be
employed by any other company or individual either directly or indirectly

during the contract term.

Article 3. Job Adjustment

3.1 Party A has the right to adjust the job responsibilities of Party B

according to Party A’s needs and Party B’s capability and performance, to

which Party B agrees.



3.2 Should Party B disagree with the job adjustment, Party B remains the
right, in accordance with procedures stated in Party A’s rules, to raise
objection or resign. However, if Party B’s objection does not affect the
implementation of the decision of Party A, Party B shall make a relevant

handover and assume the new post.

Chapter II1. Working Hours and Working Conditions

Article 4. Working Hours

4.1 Party A adopts a working and holiday system that matches the nature

of Party A and conforms with national and local employment regulations.

4.2 In accordance with the needs of Party A and the job description of Party

B, Party A adopts standard working hours for Party B.

4.3 When changes are made to the post of Party B, Party B shall follow the

adjustment of his/her working hours accordingly.

Article 5. Overtime Work

5.1 In accordance with the needs of Party A, overtime work for Party B

shall be arranged by Party A in accordance with law.



5.2 If Party A asks Party B to work overtime or endorses Party B’s
application for overtime work, Party A shall pay Party B for overtime
working in accordance with regulations of the state, Xi’an and Party A. The
overtime payment shall be given to Party B in the following month by the

department which Party B works with.

5.3 In accordance with the specific working tasks and requirements of
relative schools, Party A makes the arrangement of the working tasks and

responsibilities of Party B.

Article 6.

Party A shall provide Party B with necessary working conditions and
equipment, and formulate working procedures, scope of work and

guidelines on safety and sanitation.

Article 7.

Party B shall obey Chinese laws and regulations as well as various rules

formulated by Party A.

Chapter IV. Salary and Income Tax

Article 8. Salary



8.1 Party A determines Party B’s salary in accordance with relevant rules
under the national allotment system and the university situation. Party B’s
monthly payment is RMB (before tax deduction). Party B’s
monthly payment during probationis ___ RMB (before tax deduction,
and no less than 80% of the regular monthly pay after probation). Party B

will not get payment during the summer break and winter break.

8.2 When taking sick leave, Party B is paid in accordance with the relevant

laws and regulations in China (Please refer to 17.1 to details).

8.3 The payment for Party B’s overtime work, which is approved by Party
A, shall be calculated and issued in accordance with 8.1 regarding Party

B’s salary.

8.4 Party A has the right to make deductions from Party B’s salary in case
Party B violates Party A’s rules and damages Party A’s property, or Party B
is fined economically for violation of employment rules and regulations,

or Party B pays penalty or compensation for violating the contract.

Article 9. Payment of Salaries

9.1 Party A shall pay Party B in the form of currency by the end of the

month or at the beginning of the next month. For services less than one

month, the payment will be made on the daily basis with each day being



1/21.75 of the monthly salary.

9.2 Should Party A be unable to make the payment on time because of
uncontrollable elements or other significant events, Party A shall notify
Party B 3 days in advance. Party A could postpone the payment for a

maximum of 30 days.

9.3 Party A pays Party B for overtime work which Party A assigns to Party
B or which is applied by Party B and approved by Party A. The payment is
available to Party B in the following month. If Party A makes a provision

otherwise, the provision is to be observed.

Article 10. Personal Income Tax

10.1 It 1s Party B’s obligation to report and pay personal income tax. In

accordance with relevant national regulations, Party A performs the duty

of deducting the tax from Party B’s salary and other income and pays it to

tax authorities.

10.2 Unless Party A and Party B agree otherwise, all the salary and other

income that Party B receives under this contract are before tax.

Chapter V. Benefits



Article 11. Fees for Health Check for New Employee and Application

for Chinese Residence Permit

11.1 Party A shall reimburse the fee for health check in Xi’an Entry-Exit
Inspection and Quarantine Bureau when Party B takes office, with courier

fee excluded.

11.2 Party A shall reimburse the fee for Chinese Residence Permit.

Article 12. Medical Insurance

Party A shall pay Party B RMBI1000 yuan one time after the
commencement of the contract for Party B buying his/her insurances. Party
B shall buy insurances and declare on a written format all the costs of
medical and accidents shall be in responsibility of himself/ herself and
Party A has no responsibility. The RMB1000 yuan for insurance and
medical care shall be paid within 60 days after the commencement of the
contract. Party A shall make sure that Party B has bought insurance.
RMB1000 yuan is to be returned to Party A by Party B upon Party B’s

termination of the contract.

Article 13. Transportation Fees and Allowances

13.1 A round-trip ticket allowance shall be provided to Party B one month

before the successful completion of the full year (12 month) contract.



® RMBS8000 yuan shall be paid to Party B by Party A if the ticket costs
more than RMB8000 yuan.

® The actual amount shall be paid if the ticket costs less than RMB8000

yuan.

Article 14. If Party B fails the evaluation at the end of the probationary
period, or if the contract is terminated by both parties during the
probationary contract, Party A shall not be responsible for any travel
expenses of Party B. Under that circumstance, if Party A purchases the air
ticket for Party B relocating to China for the new post, Party B shall return

the air ticket fee paid by Party A.

Article 15. Vacation

15.1 Party B is entitled to all Chinese statutory holidays as Chinese citizens,
which include New Year’s Day, Spring Festival, Qingming Festival,
International Labor Day, Duanwu Festival, Chinese National Day, Mid-

autumn Festival and other holidays designated by law and regulations.

15.2 Party B is entitled to enjoy one-month paid holiday from the second
year based on completion of the first year’s contract and renew of the

contract in the second year (only during the winter and summer vacation) .



ChapterVI. Work Discipline and Reward & Punishment

Article 16. Work Discipline

16.1 Party B shall abide by the Chinese laws and regulations.

16.2 Party B is required to report to Party A about his work and accept all

reasonable instructions issued by Party A in relation to the work.

16.3 Party B shall follow the rules and employment discipline formulated
by Party A and accept Party A’s supervision. The rules and employment
discipline that Party A initiates through legal proceedings before the
signing of the contract and during its implementation are all documents to

be abided by Party B.

16.4 Party B shall seriously study Party A’s corporate culture, dedicate to
work, respect the professional code of ethics and make a continuous effort
to improve his/her professional skills. Party B shall also partake actively in

various training programs organized by Party A.

Article 17. Rewards and Penalties

17.1 According to relevant stipulations, Party A evaluates the work

performances and contributions of Party B.



17.2 Should Party B violate Party A’s rules, employment discipline or
stipulations in the contract, Party A shall admonish Party B, impose
economic and administrative penalties on Party B, or even terminate the

contract without paying any compensation.

Article 18. Sick and Personal Leave

18.1 When taking sick leave, Party B shall present a doctor’s certificate
from a hospital listed under the medical insurance program. The fees are
paid by Party B. When the cumulative sick leave is no more than fifteen
working days within a contract year, Party B’s basic salary shall be paid in
full. Party B shall be paid no more than 80 percent of the minimum wage
standard in Xi’an if the cumulative sick leave exceeds 15 working days but
does not go beyond three months. Party A has the right to terminate the
contract should Party B’s consecutive sick leave exceeds the three-month
legally recognized period of medical treatment, which includes weekend

days and public holidays.

18.2 Requests for leave shall be submitted to and approved by Party A in
advance. During one year’s period of a contract, personal leave by Party A
shall not exceed 15 days. Or, the air ticket allowance shall be cancelled.
Consecutive personal leave shall not exceed 3 days. If the consecutive

personal leave exceeds three days, the salary in that very day shall be



deducted.

Article 19. Absence from Work without Asking for Leave and Violation

of Working Disciplines

19.1 Three days’ salary shall be deducted from Party B by Party A should
Party A be absent for one day without permission. (Day salary is calculated

by dividing 30 of monthly salary)

19.2 In the event of any of the following by Party B, Party A reserves the

right to terminate the contract and resort to legal means for compensation:

19.2.1 Absence from work without the consent of Party A for 7 consecutive

days;

19.2.2 Absence from work without the consent of Party A for a cumulative

total of 15 days within a contract year;

19.2.3 Other serious violations of rules, which causes serious damage to

Party A.

19.2.4 Other acts that seriously violate working disciplines and relevant

rules.



19.3 In the event of any situation as listed in 19.2, which causes economic
losses and severe damages to Party A, Party B shall take the obligation of

compensation.

Article 20. Confidentiality

20.1 Party B shall be obliged to maintain confidentiality for Party A, obey
the rules concerning confidentiality formulated by Party A and be subject
to supervision of Party A, including but not limited to the storage, delivery,

use and disposal of the documents.

20.2 All the documents and preparatory manuscripts marked with internal
document, secret, confidential and top secret, etc. available to Party B
during work belong to secrets-involved documents. Party B shall neither
disseminate them against the rules nor disclose to the third party in any
manner or allow the third party to use them. The methods of dissemination
include but not limited to copying, sending e-mail, carrying with secret

documents, talking about the secret-involved documents in public, etc.

20.3 If Party B disobeys the confidentiality obligation, he or she shall not
only compensate the loss of Party A, but also bear the relevant legal

liability in accordance with relevant laws and regulations.

20.4 The term of confidentiality obligation by Party B starts from the date

when party B knows the secrets-involved documents, to the date when the



secrets-involved documents decrypted or enters into public information

domain and is not limited to the term of this contract.

Chapter VI. Amendment, Termination and Cancellation of the

Contract

Article 21. Amendment of the Contract

21.1 After the signing of the contract in accordance with the law, both Party
A and Party B shall fulfill the obligations stipulated in the contract
faithfully. Neither Party A nor Party B has the right to amend the contract

unless upon agreement.

21.2 The contract can be amended if the amendment is agreed by both
parties after consultation. The contract continues to be valid if both parties

cannot agree on the amendment.

21.3 While the contract is in force, if some of its terms become no longer
enforceable due to publishing of new laws, regulations and policies issued
by China or Shaanxi Province, the contract shall be amended in accordance

with the new laws, regulations and policies.

21.4 While the contract is in force, if objective conditions on which this

contract is based on change so that the contract becomes no longer



enforceable, the contract can be amended if the amendment is agreed upon

by both parties after consultation.

21.5 According to Article 21.2 and 21.4 above, if one party hereof intends
to amend the contract, he/ she shall inform the other party in written form
with regard to the amendment requirements, and the other party shall make
a written reply within 15 days upon receipt of the notice; no reply within

15 days will be regarded as agreement to amend the contract.

Article 22. Termination of Contract

22.1 The Contract is terminated automatically if any of the following

applies:

22.1.1 The contract expires and Party A and Party B have not renewed the

contract upon its expiration;

22.1.2 Party B dies or is declared dead or missing by the people’s courts;

22.1.3 Party A is bankrupt, disbanded, has its operating license revoked or

1s ordered to be shut down in accordance with the law;

22.1.4 Any other circumstances occur under which the contract must be

terminated as required by law.



22.2 When the contract terminates, Party A shall inform Party B 30 days in

advance in written format.

Article 23. Cancellation of Contract

23.1 The contract can be canceled upon agreement by both Party A and

Party B following consultation.

23.2 Party A is entitled to cancel this contract without compensation if

Party B 1s found to be in any of the following circumstances:

23.2.1 Party B is proved to be unqualified for the work during the probation

period;

23.2.2 Party B is in serious violation of work discipline or of Party A’s rules;

23.2.3 Party B commits serious dereliction of duty or practices graft,

causing substantial damage to the Party A;

23.2.4 Party B is sued for criminal liability in accordance with the law, gets
administrative or judicial detention and receives compulsory detoxification

treatment;



23.2.5 Party B is proved guilty of fraud, failing to reveal important

information related to this contract or Party B’s work.

23.3 Party A can cancel the contract if one of the following circumstances

occurs but shall inform Party B in written format 30 days in advance.

23.3.1 Party B is incompetent and remains incompetent after training or

adjustment of his post;

23.3.2 Party B is in breach of contract and has not remedied the breach

within 72 hours;

23.3.3 A major change in the objective circumstances relied upon at the
time of conclusion of the contract makes the contract unenforceable and,
after consultation, Party A and Party B are unable to reach agreement on

amending the employment contract;

23.3.4 After the expiration of the contract, Party A and Party B have not
renewed the contract yet formed an actual employment relationship and the
two parties do not reach agreement on the period of validity and terms on
renewing contract.

23.4 If Party B intends to terminate the contract, Party B shall give Party A
60 days’ prior written notice or 10 days’ prior written notice if Party B is

in the probation period. After approval by Party A, Party B shall go through



the termination procedures as required by Party A and settle all relevant

fees and pay breach penalty.

23.5 Party B remains the right to inform Party A at any time to cancel the

contract if one of the following things occurs:

23.5.1 If Party A used deception to induce Party B to sign the contract;

23.5.2 Party A does not pay salary or does not offer working conditions
according to the contract.
23.5.3 Party A fails to pay Party B salary or fails to provide working

facilities as agreed.

23.6 If Party B terminate the contract without following the procedures of
and has caused economic losses to Party A, Party B shall pay compensation

to Party A;

23.7 If Party B has one of the following conditions, Party A has no right to

cancel or terminate the contract according to 23.3 of this contract:

23.7.1 Party B has been confirmed as having lost or partially lost his
capacity to work due to an occupational disease contracted or a work-

related injury sustained with Party A;



23.7.2 Party B has contracted an illness or sustained a non-work-related

injury, and the set period of medical care has not expired;

23.7.3 Party B is a female employee in her pregnancy, confinement or

nursing period.

23.8 During the period of prior notice stipulated in this contract, Party A is
entitled to ask Party B to continue to work and Party B shall do work
arranged by Party A in accordance with the contract and the requirements

of Party A.

23.9 Between the time Party B informs the contract termination intention
to the time the contract terminates, Party B continues to work for Party A,
Party A shall pay wages to Party B in line with his work. If Party B refuses
to work for Party A as requested, Party A can stop paying wages to Party
B.

Article 24. Handover and return of property

24.1 Upon termination or cancellation of the contract, Party B shall carry
out the procedures to hand over his work. If damage is incurred upon Party
A because Party B has not properly handed over his work, refused to hand
over his work or only partially handed over his work, Party B shall bear

the liability to pay compensation.



24.2 Party B shall return all documents and other articles that he is using

or are in his possession but belong to Party A legally.

24.3 After Party B carries out the procedures to hand over his work, Party

A shall pay relevant fees in accordance with the law or the terms of this

contract and issue a demission certificate to Party B.

Chapter VIII. Extension of Contract

Article 25. Extension of the Contract

25.1 Party A and Party B shall conduct consultation on whether to extend

this contract before it expires. If Party A and Party B agree to extend the

contract, a written agreement shall be signed before it expires.

25.2 If Party B intends to extend the contract, he shall submit an application

for the extension to Party A at least 90 days before the contract expires. If

both Parties agree, they can carry out the procedures to extend the contract.

Article 26. Term of Renewed Contract

26.1 In principle, the length of time of the renewed contract shall be no less

than that of this contract unless otherwise agreed upon by both parties.



26.2 After the expiration of this contract, if Party A and Party B have not
carried out the procedures to terminate the contract and have formed an
actual employment relationship, Party A shall conduct consultations with
Party B in a timely fashion on renewing the contract. If the two parties
cannot reach agreement on the term and other articles of a new contract,
both parties remains the right to propose a termination of their actual
employment relationship by giving the other party 30 days’ prior notice.
The party that proposes the termination of contract shall bear legal

liabilities in accordance with the law.

Chapter IX. Legal Liabilities for Breach or Cancellation of Contract

Article 27. Principles Governing Liabilities for Breach of Contract

27.1 Any act that results in the inappropriate, untimely and incomplete
fulfillment of all or part of the obligations stipulated in the contract
constitutes breach of contract and the responsible party shall be held liable

for the breach.

27.2 Regarding the liabilities for breach of contract, both parties in this
contract agree that the breaching party shall pay economic compensation
to the non-breaching party in accordance with relevant laws and

regulations of China.



27.3 In the event of the contract terminates, neither party shall be liable for

breach of contract and compensation.

Article 28. Party B’s Liabilities for Breach of Contract

28.1 In the event Party A provides funding for the training of Party B,
damages Party B shall pay Party A when canceling the contract in breach
shall be calculated as follows: The amount provided by Party A is the
maximum Party B shall pay. It is deducted by 20 percent every time Party
B completes three months of service for Party A (starting from the date
when training is completed or any other date agreed upon by both parties).
Party B shall pay the full amount if it completes less than three months of
service to Party A. If Party B has signed a training agreement, it shall fulfill

the agreement faithfully.

28.2 If Party B cancels the contract before its term expires, Party B shall
be liable to pay all the expenses that Party A spends on Party B in health
check, Chinese residence permit, recruiting Party B, including fees paid to

a third party, Party B and Party B’s former employer.

28.3 Party B shall be liable to pay economic losses incurred on Party A due

to Party B’s failure to keep commercial secrets.



28.4 Party B shall be liable to compensate the economic losses incurred on
Party A due to Party B’s failure to fulfill its other obligations stipulated in

the contract.

28.5 If Party B breaches the contract and cancels it in advance, Party A
shall not pay Party B any transportation expense in this contract year. If
Party A has already provided air ticket for Party B relocating to China,
Party B shall return the air ticket fee. Party A provides Party B with facts-

based recommendation letter upon Party B’s request for employment

purpose.

Article 29. Party A’s Liabilities for Breach of Contract

29.1 In the event that Party A cancels the contract in accordance with this

contract, Party A shall pay monetary compensation to Party B in

accordance with relevant regulations of the central government and the

government of Xi’an. The severance pay shall be based on the number of

consecutive years Party B works with Party A.

® One month salary shall be paid for one year’s service or less than a
year’s service

® Half month salary shall be paid for less than half year’s service

29.2 If Party A fails to provide Party B with working conditions as

stipulated in the contract or fails to pay Party B’s wages, Party A shall pay



compensation to Party B in accordance with the laws and regulations of the

central government and the Government of Xi’an.

Chapter X. Other Terms as Agreed upon by Both Parties

Article 30. Notice and Service

30.1 The address of Party A and the permanent address of Party B listed in
this contract are the only valid addresses where a notice is served. If either
of the two parties changes address, it shall inform the other party about a
change in a written notice. If one party fails to inform the other party about
a change of its address, any documents sent to the original address shall be

considered received.

30.2 During the enforcement of this contract, any matter regarding the
contract’s enforcement, amendment, cancellation, termination as well as
obligation exemption and recourse shall be notified by written notice,
including but not limited to fax, document, agreement, regular mail,

registered mail, express mail, telegraph and public notice.

30.3 Notices are served by fax, face-to-face delivery, mail and public notice.
Notice served by fax shall be considered received on the same day it is sent.
Notice served face-to-face is considered received at the time the recipient

signs the receipt. Notice served by express mail is considered received at



the time the recipient signs the receipt. Notice served by telegraph will be
considered received on the third day starting the day the telegraph is sent.
Notice served by public notice will be considered received on the second

day it is published.

30.4 If anotice fails to be served or its service is delayed because the sender
has got the address or fax number wrong, the period of notice will be
calculated starting the actual date the notice i1s served with the correct

address or fax number.

Article 31. Other Terms Agreed upon by Both Parties

31.1 Party A owns the copyrights of the works produced by Party B during
the contract period by Party B finishing his/ her own work or producing
work by using Party A’s material conditions. Party B has the right to sign

the works.

31.2 Party B enjoys Domestic Traveling Allowance RMB1000 yuan based
on successful completion of the one-year contract. Party B enjoys
Domestic Traveling Allowance RMBS500 yuan based on successful
completion of a six-month contract. The traveling allowance shall be paid

within 30 days before the expiration of the contract.

31.3 Lodging: Party A provides Party B renting allowance RMB 2400 yuan



per month for each of the twelve month of the contract, withAll expense
(water& electricity fee, internet, management fee, etc.) included. An
underfloor heating allowance of RMB 2000 is to be paid prior to the 1% day

of November.

Chapter XI. Dispute Resolution

Article 32. Dispute Resolution

The two parties shall first settle any disputes which may arise about the
contract through consultation. If all attempts fail, one of the parties can

appeal to the committee responsible for arbitration of labor disputes.

Article 33. Laws Applicable

33.1 The laws of China are applicable to all procedures and relevant laws
governing the enforcement, consultation, dispute resolution in relation to
this contract and its appendixes. Chinese is also applicable to all procedures
and relevant laws governing the enforcement, consultation, dispute

resolution in relation to this contract and its appendixes.

33.2 If the terms or contents of this contract and its appendixes are in
conflict with China’s laws and regulations, China’s laws and regulations

prevail.



Chapter XII. Supplementary Articles

Article 34. Text of Contract

There are 2 originals copies of the contract, written in Chinese only. If Party
B needs the English translation, he/she can ask Party A for it. However, the
English translation is for reference only and does not have legal binding

force.

Article 35. Force of the Contract

This contract takes effect as of the date it is signed by both parties.

Article 36. Interpretation of Contract

The department of Party A responsible for the management of foreign staff

affairs has the final right to interpret the contents and terms of this Contract

and its appendixes.

(Content of this Contract ends here)

Party A: Date:



Party B: Date:



